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For Informational Purposes Only - Not To Be Used For Bidding Purposes

Building Construction Rates for
RIPLEY County

REPLACEMENT PAGE

Section 091

**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe
Increase | *| Rates |Schedule|Schedule

Asbestos Worker $20.30 51 30
Boilermaker $27.29 57 7
Bricklayers-Stone Mason 9/04 $24.45 75 40
Carpenter 5/04 $19.77 62 43
Cement Mason 5/04 $17.40 81 7
Electrician (Inside Wireman) 8/04 $31.10 82 7 38.25%
Communication Technician $26.50 44 47
Elevator Constructor a| $32.315 26 54
Operating Engineer

Group | 5/04 $23.37 86 66

Group Il 5/04 $23.37 86 66

Group lll 5/04 $22.12 86 66

Group llI-A 5/04 $23.37 86 66

Group IV 5/04 $21.14 86 66 .

Group V 5/04 $24.07 86 66 $13.80
Pipe Fitter 7/04 b| $30.00 91 69 $14.68
Glazier 9/04 $18.61 8 50 $7.77
Laborer (Building):

General $15.47 49 $7.28

First Semi-Skilled $16.79 49 $7.28

Second Semi-Skilled $15.79 7 $7.28
Lather 5/04 $18.58 43 $7.80
Linoleum Layer & Cutter 5/04 18.58 2 43 $7.80
Marble Mason 40 $5.90
Millwright 6 43 $7.80
Iron Worker 90 61 $10.81
Painter 106 62 $8.12
Plasterer 121 20 $6.40
Plumber 91 69 $14.68
Pile Driver 62 43 $7.80
Roofer 15 73 $4.35
Sheet Metal Worker 4 24 $9.94
Sprinkler Fitter 33 19 $11.95
Terrazzo Worker 75 40 $5.90
Tile Setter 75 40 $5.90
Truck Driver-Teamster

Group | 5/04 c| $22.64 103 77 $6.75

Group Il 5/04 c| $22.80 103 77 $6.75

Group lll 5/04 c| $22.79 103 77 $6.75

Group IV 5/04 c| $22.91 103 77 $6.75

Welders-Acetylen

**Annual ental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 11

9/04




For Informational Purposes Only - Not To Be Used For Bidding Purposes

Building Construction Rates for REPLACEMENT PAGE Section 091
RIPLEY County Footnotes
Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benéfits

Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing gperation to which welding is incidental.

Use Building Construction Rates on Building(s) and All Imnmediate Attachm e Heavy Construction
rates for remainder of project. For the occupational titles not lis vy Construction Sheets, use Rates shown
on Building Construction Rate Sheet.

a - Vacation: Employees over 5 years - 8%, under 5 year
*b - All work over $3.5 Million Total Mech. Contract - es - $14.68
All work under $3.5 Million Total Mech. Contract i
*c - Group I
Projects over $3 3/4 Million - $22.64
Projects under $3 3/4 Million - $1
Group Il:
Projects over $3 3/4 Million 4$22.8
Projects under $3 3/4 Milli $1
Group lll:
Projects over $3 3/4
Projects under $3 3
Group IV:

Projects ung Million - $19.41

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 11 7/04
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RIPLEY COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 /2) shall be paid for all work in excess
of forty (40) hours per work week.

ix-thirty (6:30)
and ending

NO. 4: Means the regular working day shall consist of eight (8) hours labor on the job between six (6) a.m. an
p-m. and the regular working week shall consist of five (5) consecutive eight (8) hour days beginning wi

with Friday of each week. All full time or part time labor performed during such hours shall be recogaized as re working
hours and paid for at the regular hourly rate. All work performed outside the regular working hou erformed during the
regular work week and Saturday work, shall be paid at one & one-half (1%) times the regular rate. ed holidays or days

no more than ten (10)
ce at any time between
cek, or in excess of ten (10)
age scale. Any work performed
scale unless such Saturday work

the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) ho
hours in one work day shall be paid at the rate of one and one-half (1)%) times the re
on a Saturday shall be paid for at the rate of one and one-half (17%) times the regula
falls under the category of Saturday Make-Up Day. Any work performed by E here on Sunday or recognized
holidays, shall be paid for at the rate of double (2) time the regular wage scale. If, durin ourse of a work week, an Employee
is unable to work for any reason, and, as a result, that Employee has not accumulated forty (40) hours of compensable time at the
straight time rate, the Employer, at his option may offer the Employee the opportunity to work on Saturday at straight time;
provided, however, if during the period worked by said Employee on ployee’s compensable time at the straight
time rate exceeds forty (40) hours, all time worked in excess of the forty (4 1 be paid at the rate of one and one-half (1%)
times the regular hourly wage scale.

ours worked between 6:00 a.m., and 5:00 p.m., five (5)
ite shall be those established by the general contractor and
changed by mutual agreement). Work performed on

worked by the majority of trades. (The above working
Construction Work on Saturdays, Sundays and befor
classified as overtime, and paid for at double (2) the
a four (4) ten (10) hour day work week at straight ti
hours worked consecutively, between 6:00 a.m. an
performed on Friday, Saturday, Sunday and heli
a four (4) ten (10) hour day workweek ha

e. The employer may establish hours worked on a jobsite for
struction work; the regular working day shall consist of ten (10)
ur (4) days per week, Monday to Thursday, inclusive. Any work

NO. 33: Means the standard work da eight (8) consecutive hours of work between the hours of 6:00 a.m. and 6:00 p.m.,
the practice on the job site. Four (4) days at ten (10) hours a day may be worked at

nstitute a work week, Monday through Friday. Eight (8) hours shall constitute a work
n the hours of 7:00 a.m. and 5:00 p.m. All work performed before 7:00 a.m. and after 5:00
ess of eight (8) hours in any one work day, over forty (40) hours in any work week and the

All shifts for work performed between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight
(8) hours pay ourly rate of pay plus ten percent (10%) additional for seven and one-half (7'2) hours work. The

hours of 12: . 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly
rcent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. All overtime
the completion of a regular shift shall be paid at one and one-half times (1% x) the “shift” hourly rate.

ANNUAL WAGE ORDER NO. 11
AWI11 091 OT.doc Page 1 of 4 Pages



For Informational Purposes Only - Not To Be Used For Bidding Purposes

RIPLEY COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 49: Means eight (8) hours shall constitute a day's work to begin at 8:00 a.m. and end at 4:30 p.m. The starting time may be
advanced one (1) or two (2) hours. Employees shall receive time and one-half (1'2) for all time they are required to work before
8:00 a.m., during the lunch period or after 4:30 p.m. unless the starting time is advanced as provided above. Fo
constitute a week's work, Monday through Friday. If an Employer is prevented from working forty (40) hours,
Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or any part thereof may as a make-up
day at the straight time rate. The Employer shall have the option of working five (5) eight (8) hour daysge
days Monday through Friday. If an Employer elects to work five (5) eight (8) hour days during a
more than eight (8) per day or forty (40) per week shall be paid at time and one-half (1'%2) the hourl

for such work.

NO. 51: Means a regular work day shall be eight (8) hours worked between 7:00 a.
OPTION of working 4-10 hour days at straight time, with Friday being a make-u
during any work day in the regular work week due to inclement weather up to a
maximum of forty (40) hours per pay period, with all hours worked over forty (40) p period being paid at the applicable
overtime rate as follows: All work performed in excess of the “Regular Work Day”, for work on Friday (if working 4-10’s) unless
used as a make up day to complete a forty (40) hour work week period, all work over forty (40) hours in a work week pay period

NO. 57: Means eight (8) hours per day shall constitute a day’s
constitute a week’s work. The regular starting time shall be 8:00 a.
personnel. When circumstances warrant, the Employer m
time rate of pay. It being understood that all other pertinen
after the established workday of eight (8) hours, Mo,

¢ above may be changed by mutual consent of authorized
regular workweek to four (4) ten-hour days at the regular
ust be adjusted accordingly. All time worked before and

NO. 62: Means eight (8) hours shall consti
exclusive of a one-half (}%) hour lunch bre
time may be moved up or set back w
working 4-10’s. All time over the re

eaw y between 7:00 a.m. to 3:30 p.m. or from 8:00 a.m. to 4:30 p.m.
ay through Friday shall constitute the regular work week. Starting and quitting
warrant; however, a notification for each project must be made prior to
ay as'defined and all hours worked on Saturday shall be paid at the rate of one &
can't work forty (40) hours Monday through Friday because of inclement weather,
king 5-8’s), may be worked as a make-up day at straight time. In the event that
g 5-8’s) is utilized as a workday, any employee that has been absent from work
t time rate until such time that the employee has earned forty (40) hours of straight time
k recognized holidays or days observed as such, or on Sunday, they shall receive double (2)

during the week shall be paid
pay. If any employee is required t
the regular rate of pay fo

ANNUAL WAGE ORDER NO. 11
AWI11 091 OT.doc Page 2 of 4 Pages
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RIPLEY COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 75: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. or C.S.T. or
C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in the middle of the shift. The standard workweek
shall consist of five standard workdays commencing on Monday and ending on Friday, inclusive. The normal stagting and quitting
times may be changed by mutual consent of interested parties.

All time worked before and after the established eight (8) hour work day, Monday through Friday
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect.
and on recognized holidays shall be paid for at the rate of double the hourly base wage rate in effect.

In a work day provided a job runs at least four (4) working days, a ten (10) hour per day, four (4
may be utilized. Ten (10) hours work per day shall constitute a day’s work, forty (40) hours a lay through Thursday,
exclusively, shall constitute a week’s work. The normal starting time of said day shall be betwe

minute ug
’ nterested parties.

) hours or more in one (1) work
ployer, Friday of the same

in start and stop times as a ten
ment weather, it would be worked

the middle of the day. The normal starting and quitting times may be changed by mu
Provided a job runs at least four (4) working days and in the event, the job is shut do
day Monday through Thursday due to inclement weather at the job site, then, at the
work week may be worked as a makeup day. The Friday makeup day will be conside
(10) hour work day, (even if some overtime is occurred or should ten (10) hours be lost t
as all other work days).

NO. 81: Means a workday of eight (8) hours, beginning at 8:00 a.m.;"Whonday through Friday shall constitute a forty (40) hour

NO. 82: Means a Work Day/Work Week is an Eight
eight (8) hours a day between 7:00 a.m. and 4:30 p.m.
Friday. Hours worked before or after these hours sh
7:00 a.m. and 6:30 p.m., Monday through Friday,
times the hourly rate for overtime work. Double
overtime. For hours worked on Saturday, Sunda ized holidays, or days that may be celebrated as such, and as
designated by the federal government, dou e paid. All shifts for work performed between the hours of 4:30
p-m. and 12:30 a.m. shall receive eight pay at the regular hourly rate of pay plus ten percent (10%) additional for
seven and one-half (7%2) hours work.
fringe rates. All work performed be
urly rate plus fifteen percent (15%) differential shall apply for the basic pay rate
and percentage fringe benefit raf€s. shift continues past the latest time at which a shift may operate, then the

NO. 86: Means the regular shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and ending at
4:30 p.m. The regular y g time may be advanced one or two hours or delayed by one hour. All overtime work
performed on Monday (Utday shall be paid at time and one-half (1'%) of the hourly rate plus an amount equal to one-half

(%2) of the hourly Total Iadi ge Benefits. All work performed on Sundays and recognized holidays shall be paid at double

ding on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and 8:00 a.m. and
4:30 p.m. respectively. All work before designated starting time and after quitting time shall be paid for at
-half (1'2) . An overtime rate of time and one-half (1'%) the base hourly rate shall be paid on all hours in
ours in a day Monday through Friday. Saturdays, Sundays and Holidays shall be paid for at the rate of double
started after 12:00 midnight Sunday, will be classified as time and one-half (1'%) up to the legal starting time

ANNUAL WAGE ORDER NO. 11
AWI11 091 OT.doc Page 3 of 4 Pages
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RIPLEY COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 90: Means eight (8) hours shall constitute a day's work between the hours of 7:00 a.m. to 5:00 p.m. from Monday to Friday,
inclusive. The work week shall be forty (40) hours, Monday through Friday. Any work in excess of forty (40) hours in one week
shall be paid at the applicable overtime rate. At the Employer's option the work week can consist of five (5) eight(8) hour days or
four (4) ten (10) hour days. In case of bad weather, or equipment breakdown, Friday may be used as a make-up dagif four tens are
being worked. If five eights are being worked, Saturday may be used as a make-up day. If the Employ ve eight hour
days, all time over eight hours in one day will be paid at the overtime rate. If the Employer works four tciagh

If the make-up day is a
ime and one-half (1%%) for work
performed before the regular starting time or after the regular quitting time or over ei per work day (unless working a
10-hour work day, then time and one-half (1'%) is paid for work performed over ten (1 s a day) or over forty (40) hours per
work week. Work performed on Saturdays, Sundays and recognized holidays shall be paid at the double (2) time rate of pay.

NO. 103: Means a regular work week of forty (40) hours will start on
either eight (8) or ten (10) hours. If a crew is prevented from working fo
by reason of inclement weather, Saturday or any part thereof may

day and end on Friday. The regular work day shall be

who are part of a regular crew on a make-up day, notwithstandingl hey may not have been employed the entire week
shall work Saturday at the straight time rate. For all time worked o pnized holidays, or days observed as such, double (2) time
shall be paid.

NO. 106: Means the normal work week shall consi five eight (8) hour days for a total of forty (40) hours, starting on
Monday at 8:00 a.m. and ending on Friday at 4:30 #’m. The sta time can be flexible between 6:00 a.m. and 8:00 a.m., and
ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and after the quitting time shall be paid
for at the rate of time and one-half (1'%). An overti i
in excess of eight (8) hours in a day Monday

time and one-half (1'%) up to the legal starti

Any work started after 12:00 midnight Sunday, will be classified as
e on Monday. Saturdays shall be considered overtime and work done on

Saturday shall be paid at time and one-h Valhng scale. Sundays and Holidays shall be considered overtime and work
done on these days shall be paid at do prevatling scale

NO. 121: Means the regular wor either eight (8) or ten (10) hours. The regular work week shall start on Monday and
end on Friday, except Where th mplo to work Monday through Thursday, ten (10) hours per day. All work over eight

our days) and ten (10) hours per day (if working four ten hours days) and over forty (40)
hours per week shall be paid.at t1 nd one-half (1'%) the regular rate of pay. If a job cannot work forty (40) hours Monday

time (if working five eight hour days). Make-up days shall not be utilized for days lost because of Holidays. All work performed
on Sundays and HdlidayS'§ha

ANNUAL WAGE ORDER NO. 11
AWI11 091 OT.doc Page 4 of 4 Pages
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RIPLEY COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on_a Sunday, it

considered the holiday and all work performed on said day shall be at the double (2) ti
holidays falls on Saturday, the preceding Friday shall be considered the holiday and a

Independence Day, Labor Day, Veterans Day (to be observed November 11)#Thanksgiving Day, and Christmas Day.

i lls on Saturdayi, it shall be
observed on the preceding Friday. No work shall be performed on Labor Day ifi' case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for

this eight (8) hours is to be paid the workman unless worked. If en are required to work the above enumerated
holidays or days observed as such, or on Sunday, they shall receive oubléTegular rate of pay for such work.

NO. 24: All work done on Christmas Day, Thanksgiving D 's Day, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Presidential Election Day or days observed as such, and Sunday shall be recognized

as holidays and paid at the double time rate of pay.

NO. 30: All work done on New Year's Day, Me
Thanksgiving Day and Christmas Day shall be
Labor Day except in special cases of emergenc
Saturday, the preceding day of Friday will be ob
Monday shall be observed as the holiday.

Dayjdmdependence Day, Thanksgiving Day, Friday after

id at the double time rate of pay. No work shall be performed on
nd only When triple (3) time is paid. When a holiday falls on
holiday. When a holiday falls on Sunday, the following

e folléwing holidays: New Year’s Day, Memorial Day, Fourth of July,
Labor Day, Veteran’s Day, Thanks g ay, and Christmas Day. If the holiday falls on a Saturday or Sunday, if
ages for the holiday.

NO. 43: All of the following
Independence Day, Laboiga

assigned days are recognized as holidays: New Years Day, Memorial Day,

an's Day (November 11th), Thanksgiving Day, and Christmas Day. If a holiday
the following Monday. If a holiday falls on Saturday, it shall be observed on
the preceding Friday &1 o work shall be performed on Labor Day except in case of jeopardy to work under
constructlon Th' ru igdl to protect Labor Day. When a holiday falls during the normal work week, Monday
inited as eight (8) hours toward the forty (40) hour week. However, no reimbursement for
this eight (8),hours is paid the employee unless worked. If the employee is required to work the above

s observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for

the Frida eding the holiday. When a holiday falls on Sunday, the following Monday shall be observed. Holidays
referred to above shall be paid for at the double (2) time rate of pay when worked.

AWO 11 091 hdy.doc ANNUAL WAGE ORDER NO. 11 Page 1 of 2Pages
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RIPLEY COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 50: All work performed on holidays shall be considered overtime and work performed on these days shall be paid
at double (2) the prevailing scale. The holidays of understanding are: New Years’ Day, Decoration Day, Independence
Day, Veterans Day, Labor Day, Thanksgiving Day and Christmas Day. Should any of these holidays fall on Saturday,

(the first Monday in September).

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor

Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid asthe
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holid
observed on Monday.

(2) time rate of
sunday, it shall be

NO. 61: All work performed on recognized holidays shall be paid at the doub time of pay. No work shall be
performed on Labor Day except to save life or property. The following holid@ys shall bgobserved: New Year’s Day,
Memorial Day, Fourth of July, Labor Day, Veteran’s Day, to be observed No mber 11for a mutually agreed date of
the Friday after Thanksgiving if agreed by other crafts working on project), Th g Day and Christmas Day.
Any holiday which occurs on a Sunday shall be observed the following Monday.

at double (2) time prevailing scale. The holidays of understanding a ewgYears’ Day, Decoration Day,
Independence Day, Veteran’s Day, Thanksgiving Day and
then the following day shall be observed as the holiday. Un
on Labor Day (the first Monday in September).

NO. 62: All work performed on holidays shall be considered oka performed on these days shall be paid

istmas D hould any of these days fall on Sunday,
i stance shall employees be permitted to work

NO. 66: All work performed on Sundays and the follo recoghized holidays, or the days observed as such, of New
Year’s Day, Decoration Day, Fourth of July, Lab, n’s Day, Thanksgiving Day and Christmas Day, shall
be paid at double (2) the hourly rate plus an am@uint equal o the hourly Total Indicated Fringe Benefits. Whenever any
such holidays fall on a Sunday, the following day shall'be observed as a holiday.

NO. 69: All work performed on New Ye
Thanksgiving Day or Christmas Day
after Thanksgiving and the day bef

ay, Decoration Day, July Fourth, Labor Day, Veteran’s Day,
ensated at double (2) their straight-time hourly rate of pay. Friday
as will also be holidays, but if the employer chooses to work these days,

NO. 73: All work performe
mutually agreed date of thegkxi

Year’s Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day (or
er Thanksgiving Day may be substituted for Veteran’s Day), Thanksgiving Day

aysiare recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
d Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following

alls during the normal work week, Monday through Friday, it shall be counted as eight (8)

(40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen

kmen are required to work the above enumerated holidays, or days observed as such, they shall

the regular rate of pay for such work.

AWO 11 091 hdy.doc ANNUAL WAGE ORDER NO. 11 Page 2 of 2Pages
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Heavy Construction Rates for REPLACEMENT PAGE Section 091
RIPLEY County
*Effective Basic Over-
OCCUPATIONAL TITLE Dateof | *| Hourly Time Holiday ge Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/04 $24.14 7 16 $7.93
Millwright 5/04 $24.14 7 16 $7.93
Pile Driver Worker 5/04 $24 .14 7 1 $7.93
OPERATING ENGINEER
Group | 5/04 $22.45 21 5 $13.75
Group |l 5/04 $22.10 21 5 $13.75
Group llI 5/04 $21.90 21 $13.75
Group IV 5/04 $18.25 21 $13.75
Oiler-Driver 5/04 $18.25 21 5 $13.75
LABORER V
General Laborer 5/04 $21. 2 4 $7.28
Skilled Laborer 5/04 \17 2 4 $7.28
TRUCK DRIVER-TEAMSTER
Group | $22.64 22 19 $6.75
Group |l $22.80 22 19 $6.75
Group llI $22.79 22 19 $6.75
Group IV $22.91 22 19 $6.75

For the occupational titlesas
Building Constructio

*Annual Incremental Increase

ANNUAL WAGE ORDER NO. 11

7/04




For Informational Purposes Only - Not To Be Used For Bidding Purposes

RIPLEY COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

NO. 2: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular
work day shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (4Q) hours

or any portion of said day is worked as make-up to complete forty hours), time ang
For all time worked on Sunday and recognized holidays, double (2) time shall b,

0) hours in a day or
s the regular hourly rate.

elects to work Monday through Thursday, ten (10) hours per day. All w
forty (40) hours in a week shall be at the overtime rate of one and one-h
The regular work day shall be either eight (8) or ten (10) hours. If a job orty (40) hours Monday
through Friday because of inclement weather or other conditions beyond the rol of the Employer, Friday or
Saturday may be worked as a make-up day at straight time (if working 4-10's). Saturday may be worked as a
make-up day at straight time (if working 5-8's). Make-up dayg,shall not be utilized for days lost from holidays.
Except as worked as a make-up day, time on Saturday shall be ed aféne and one-half (1'%) times the
regular rate. Work performed on Sunday shall be paid at two (2) t1 e regular rate. Work performed on
recognized holidays or days observed as such, shall also i he double (2) time rate of pay.

NO. 21: Means the regular work week shall consigt of five\®) eight (8) hour days, Monday through Friday.

The regular work day for which employees shall be ensated at straight time hourly rate of pay shall,
vand e 4:30 p.m. However, the project starting time may

Employer. At the discretion of the Employer, when working a

option to schedule his work from Monday thr
of pay with all hours in excess of ten(1 urs in any one day to be paid at the applicable overtime rate. If the
y through Thursday and is stopped due to circumstances beyond his

riday or Saturday at the straight time rate of pay to complete his

e will be at one and one-half (1'%) times the regular rate. If workmen
ys or days observed as such, or Sundays, they shall receive double

control, he shall have the option
forty (40) hours per work wee

are required to work the reco@hized h
(2) the regular rate of pay for su ork.

k of forty (40) hours will start on Monday and end on Friday. The regular
) or ten (10) hours. If a crew is prevented from working forty (40) hours
part thereof by reason of inclement weather, Saturday or any part thereof may

time worked on recognized holidays, or days observed as such, double (2) time shall

AW 11 091 hvy ot.doc ANNUAL WAGE ORDER NO. 11 Page 1 of 1 Pages



For Informational Purposes Only - Not To Be Used For Bidding Purposes

RIPLEY COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, or days observed as such, shall be paid at the double time rate of pay. Whenga holiday
falls on a Sunday, Monday shall be observed.

NO. 5: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fou Labor

to be paid the workman unless worked. If workmen are required to work the aba¥e recog
observed as such, or Sundays, they shall receive double (2) the regular rate
shall apply to the four 10’s Monday through Thursday work week. The t
forty (40) hour work week.

ed holidays or days
work. The above
(10) hours shall be applied to the

NO. 16: The following days are recognized as holidays: New Year’s Day, rial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the
following Monday. If a holiday falls on Saturday, it shall be gbserved on the preceding Friday. No work shall
ruction. This rule is applied to
protect Labor Day. When a holiday falls during the no onday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour we r, no reimbursement for this eight (8) hours

NO. 19: The following days are recognized Y
Labor Day, Thanksgiving Day and Christm ay. Ifaholiday falls on a Sunday, it shall be observed on the
following Monday. When a holiday falls dufing the ngfmal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (4 eek; however, no reimbursement for this eight (8) hours
is to be paid the workmen unless wotked™@lf workmen are required to work the above enumerated holidays, or
days observed as such, they shall rgéeive do (2) the regular rate of pay for such work.
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OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Adair, Audrain, Boone, Callaway, Camden, Carter, Chariton, Clark, Cole, Cooper, Cr
Franklin, Gasconade, Howard, Howell, Iron, Jefferson, Knox, Lewis, Lincoln, Linn, 2
Maries, Marion, Miller, Moniteau, Monroe, Montgomery, Morgan, Oregon, Osagg Phelps,
Pike, Pulaski, Putnam, Ralls, Randolph, Reynolds, Ripley, St. Charles, St. Franco Fouis City,
St. Louis County, Ste. Genevieve, Schuyler, Scotland, Shannon, Shelby, Sulli exas, Warren,

and Washington
COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $28.96 $4.25 +41.3%
*Lineman Operator $25.93 $4.25 +41.3%
*Groundman $20.52 $4.25+41.3%
UTILITY
Occupational Title Total
Fringe
e Benefits
*Journeyman Lineman 7.95 $4.25+37.3%
*Lineman Operator $24.13 $4.25+37.3%
*Groundman $18.66 $4.25+37.3%

p-m. Forty (40) hour
Work performed in the d 10th hour, Monday through Friday, shall be paid at time and one-half (1/%)
ig ay. Contractor has the option to pay two (2) hours per day at the time and
one-half (1'%) the regular§traight time rate of pay between the hours of 6:00 a.m. and 5:30 p.m., Monday
through Fridaya Work performed outside the regularly scheduled working hours and on Saturdays, Sundays
i idays, or days celebrated as such, shall be paid for at the rate of double (2) time.

: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
sgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time
When one of the foregoing holidays falls on Sunday, it shall be celebrated on the following

* Annual Incremental Increase
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